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New Year Issue

In this issue you will find 
stories featuring SFTA 
members and partners, 
highlights from the 
early childhood field, 
recent SFTA events and 
campaigns, and handy 
information for early 
childhood professionals. 

SFTA is Interactive
Please join our social 
media to be even more 
connected with SFTA 
through: 

• Trends & News 
• Local Events 
• Training Resources 
• Policy & Advocacy 
• Success Stories

...and much more! 

Join SFTA’s social media:

Developmentally Appropriate Practice (DAP) & Child Care

One of the 2016 YoungStar Evaluation Criteria 
changes now being implemented in child care 

programs statewide is the recently added optional point 
for Developmentally Appropriate Practice (DAP) (Learning 
Environment and Curriculum, B.1.3), which replaced the 
Additional Work on a Quality Improvement Plan. YoungStar 
Technical Consultants (TCs) are working with providers to 
incorporate this point into their daily practice, or identify 
what they already have in their program that meets the 
requirements. The point requirements read as follows, and 
all 5 must be met to earn the point: 

1. Written program philosophy includes a statement 
regarding how the program believes children learn 
AND how teachers teach, reflecting developmentally 
appropriate practice. The program philosophy is 
available to families and staff in the parent handbook 
and employee handbook. 

2. Staff provides care that is engaging, comforting, 
culturally sensitive and compassionate. Interactions 

must be positive or neutral at best. Teachers use 
language that the children understand and help 
children communicate appropriately. Teachers foster 
relationship building between, teachers and children, 
and peer to peer.

3. Exploration and play for children is supported by the 
environment. Learning occurs best when opportunities 
are created in natural and authentic contexts.

4. Children have routines and consistent schedules. 
Teachers adapt schedules and experiences to 
individual children’s needs within the group setting. 

5. Reciprocal relationships with families exist between 
program and families. Programs must make an effort to 
get to know children’s families.

 
(*Taken from DCF site, PowerPoint Overview of 2016 
Evaluation Criteria) 

Mary Sue Voights, a trainer & YoungStar TC with Child 
Care Resource & Referral, Inc., has already worked with 

https://www.flickr.com/photos/mliu92/2998037270/
https://www.pinterest.com/supfamtog/
https://www.facebook.com/SupportingFamiliesTogether?ref=hl
https://www.linkedin.com/company/supporting-families-together-association
https://twitter.com/SFTA_WI
https://whatworksinfamilysupport.wordpress.com/
http://dcf.wisconsin.gov/youngstar/pdf/evaluation_criteria/2016_eval_criteria/2016-evaluation-criteria-ppt-11052015.pdf
http://dcf.wisconsin.gov/youngstar/pdf/evaluation_criteria/2016_eval_criteria/2016-evaluation-criteria-ppt-11052015.pdf
http://www.ccrrfoxvalley.org/en/
http://www.ccrrfoxvalley.org/en/


Developmentally Appropriate Practices (DAP) & Child Care
(Continued from page 1)

both group and family child care programs on earning the DAP point. 

“It’s interesting because I find that family programs have less difficulty with 
this one,” said Mary Sue, referencing her own experience with DAP thus far. 
“Family providers work with mixed age groups so they are already used to 
making the materials and activities available to varying ages and abilities.” 

Mary Sue has found ways to make this point more accessible to both 
group and family programs. She tailored a DAP training to be a one-on-one 
consultation tool to support individual programs in meeting the specifics 
of the point, has compiled handouts on DAP and what she calls “DIP” 
(Developmentally Inappropriate Practices), and uses a video clip about DAP 
from NAEYC to show providers how they can effectively implement DAP. 

An example of this is supporting group centers in incorporating enough free 
play. Mary Sue reviews the schedule with them and shows them where they 
might eliminate some of the whole group play activities, instead, “setting up 
experiences and materials in the centers and then just going through them 
with the children, playing with them to support their development.” 

“Everybody really wants to do the right thing [by incorporating DAP],” noted 
Mary Sue, “but we have lost sight of what DAP are for children, which is 
putting play back in and being there, guiding that play with them.” 

In working with infants and toddlers, said Mary Sue, this means bringing 
content back to what is DAP for an age range where children, especially 
toddlers, appear to be more capable than they actually are emotionally. 
Understanding DAP means providers know what to expect for typical 
behavior from the children in their care, and use that to better support each 

child’s needs.  

Carrie J. Steinke, Quality Improvement Specialist at Childcaring, Inc., said 
that TCs at her agency are also in full swing to support programs in earning 
the DAP point. 

“We are talking about both the DAP and the Family Engagement (FE) 
points early and often in our work with programs,” said Carrie. “We are 
encouraging providers and programs to engage with those points by the 
second TC visit, if at all possible, if they are planning to earn them, because 
we really need to have a good amount of time to cover all of the details of 
those points—both in consultation and at rating time.” 

Carrie said they are asking programs to look carefully at their current 
practices to see where changes to policies or procedures could be made to 
meet the requirements of the point, while still meeting the philosophy of the 
program and the needs of the children.   

“These points; [DAP and FE], are both a nice opportunity to talk with 
programs about best practice in a new way,” added Carrie. 

For more resources on DAP
NAEYC:
Recommended Professional Development Library for DAP 
Q&A with the editors of Developmentally Appropriate Practice
DAP Frequently Asked Questions
10 Effective DAP Teaching Strategies
The Activity Idea Place:
Developmentally Appropriate Practices with Young Children

http://childcaring.org/
http://www.naeyc.org/dap/recommended-professional-development-library
http://www.naeyc.org/event/developmentally-appropriate-practice
http://www.naeyc.org/dap/faq
http://www.naeyc.org/dap/10-effective-dap-teaching-strategies
http://123child.com/website-share/D.A.P..pdf


PIWI Grant Awards

Three SFTA member agencies were recently chosen to 
receive funding to implement Parents Interacting With 

Infants (PIWI) in their regions, through Race to the Top 
funds distributed by the Pyramid Model State Leadership 
Team. PIWI is an approach involving parents and their 
babies, meant to strengthen the child/parent bond and 
understanding while also building parents’ confidence and 
knowledge as caregivers. The agencies awarded these 
funds—Family Resource Center of Eau Claire County, 
Northwest Connection Family Resources, and Family 
Connections of Southwest Wisconsin – each have a unique 
take on the implementation of PIWI in their regions.

Family Resource Center of Eau Claire County
Kari Stroede, Executive Director of the Family Resource 
Center of Eau Claire County, stated that her agency is 
taking a four-part approach to implementing PIWI.

“Along came this grant opportunity and we thought, wow, 
we can really blend multiple things here,” said Kari.

The funding will primarily be used to offer “Baby Cafés;” a 
six-part series for infants and their parents incorporating 
PIWI methodology. These cafés will take place for an hour 
and a half once a week from April through May of 2016. 
Cafés are currently still in the planning stages in terms of 
what the structure will look like, but recruitment is already in 
the works. The agency plans to take café invitations directly 
into birthing centers at local hospitals, so that new parents 
can easily access this opportunity. Parents will receive yet-
to-be-determined incentives for attending all six cafés.

“We are very intentional in terms of how we plan the Baby 
Cafés,” stressed Kari. “It’s a support place for parents...
focused on where they are at.”

Family Resource Center of Eau Claire County is partnering 
with Child Care Partnership (the local Child Care Resource 
& Referral agency and SFTA member), who will provide 
a PIWI certified trainer for the Baby Cafés. Northwest 

Breastfeeding Network is also a partner in 
planning, and may offer the opportunity for 
Baby Cafés to extend beyond the funded 
period, as a continuing monthly or bi-monthly 
event, where a lactation specialist would be 
available. 

In addition to Baby Cafés, the agency’s 
PIWI funding will be used to create ten “Play 
with Me” bags—with mobile and non-mobile 
infants in mind—for families to check out for 
up to a month. The bags will contain items 
such as washable toys and other materials 
focused on different developmental periods, 
to support child development and parent-child interactions. 
Kari recently submitted a grant to an area community 
foundation to create 20 more bags focused on preschool 
-aged children, to expand this effort beyond infants.

The agency has also budgeted to build an infant-toddler 
library containing high-quality materials that can be used 
to support PIWI implementation. The libraries are housed 
within latched transport tubs for easy mobility, so that if 
another agency wants to create and support a PIWI play 
group or Baby Café, they have materials to get them 
started.

Finally, a portion of the PIWI funding will be used to support 
child care programs with 2 or 3 Star ratings in YoungStar, 
Wisconsin’s Child Care Quality Rating & Improvement 
System, in understanding and implementing PIWI. Family 
Resource Center of Eau Claire County has connected with 
two child care programs in Eau Claire that have large infant 
populations. Together they plan to offer a PIWI coaching 
clinic in the fall where providers from other programs will be 
invited. The clinic will be followed by triadic coaching in the 
classrooms to teach providers how to implement PIWI into 
their program on a regular basis.

“Our desired outcome would be that we continue the 

 
 

http://www.frcec.org/
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PIWI Grant Awards
  (Continued from page 3)

collaboration, the partnerships that we have created through 
this,” said Kari. “We are all in this together. We are really very 
tickled with the collaborative piece of this.” 

Family Connections of Southwest Wisconsin
Funding received by Family Connections of Southwest 
Wisconsin (Child Care Resource & Referral agency and SFTA 
member), will be focused in Lafayette County, according to 
Executive Director Sabrina Earl. The agency has already built 
community connections in this county through the Parent 
Cafés they are currently hosting, and this area has been 
identified as having higher Adverse Childhood Experiences 
(ACEs) scores compared to the rest of the agency’s service 
delivery area. A higher ACE score indicates an individual is 
at a greater risk for physical and mental health issues, and 
poorer overall outcomes. PIWI funding directed where these 
higher risks exist will target those who need it most.

“So often our families are not connecting anymore,” said 
Sabrina. “I really think families need that connection.”  
 
Family Connections of SWWI, true to its name, is creating 
an opportunity for families to connect through their PIWI 
funding. Three families from a local 2 Star child care program 
and three families from Head Start will be chosen based on 
need, to meet at the Darlington Community Center starting in 
September. They will meet weekly for an hour and a half to 2 
hours, for 6 weeks. Families will take part in guided activities 
centered on PIWI, facilitated by Sabrina and a family resource 
center staff member. Head Start and child care program 
staff will shadow the sessions in order to learn effective PIWI 
implementation. Participating families will also be encouraged 
to participate in Parent Cafés to continue to build supports and 
connect with parents in other venues. After the initial 6-week 
period funded by this grant, Head Start plans to continue 
monthly meetings with families in their services in a similar 
fashion, while the child care provider will use PIWI to support 
continuing family engagement in their program. 

Northwest Connection Family Resources
Northwest Connection Family Resources is working with 
multiple community partners to implement their PIWI funding, 
including UW Extension Educator, Indianhead Community 
Action Agency Head Start, Sawyer County Birth to 3, 
Hayward Community Schools, the Mino Maajiswein Home 
Visitation Program and Star Bright Daycare. Two planning 
meetings have taken place thus far, to outline community 
needs, partnership roles and anticipated outcomes. These 
meetings also involved discussions about recruitment and 
how to support parent/child pairs in expanding on their current 
strengths to reach higher levels of engagement and learning.

Up to eight parent/child pairs will attend a 6-week PIWI-
focused series. Community partners will identify two families 
to invite to the first series, which will begin Thursday, April 
21st from 9:30 to 11 am at Northwest Connection Family 
Resources. Because social emotional competency is the 
foundation of early childhood development, the series covers 
related topic areas including: What Makes Me Laugh and 
Why I Need You. Participants will be encouraged to attend 
every session through weekly incentives, and a completion 
certificate and incentive given to each family. Child care 
will be offered for siblings in order to effectively support the 
participating parent/child pairs during the PIWI program.

“In every session, through a variety of activities, songs and 
books, parents will learn about their child’s development, 
temperament, and interests while having fun together in 
developmentally supportive environments,” said Northwest 
Connection Family Resources Co-Director, Kathy Mullally.  

Northwest Connections Family Resources will continue to gain 
valuable insight from partners and parents through this first 
series, to guide planning for their next PIWI series in the fall. 

Stay tuned to our social media and partner agency websites 
for updates on these awesome efforts!

http://www.familyconnectionsswwi.org/
http://www.familyconnectionsswwi.org/
http://supportingfamiliestogether.org/families/support-your-family/
http://supportingfamiliestogether.org/families/support-your-family/
http://www.acestudy.org/
http://www.acestudy.org/
http://www.wisconsinchild.org/
https://www.facebook.com/SupportingFamiliesTogether/


The Decrease in Wisconsin’s Regulated Child Care Providers

It is a typical day at one of the ten Wisconsin Child Care 
Resource and Referral agencies when the staff gets the 

news. Two more child care providers in their region have 
closed, leaving families who depend on them for child care 
scrambling for a replacement, and even fewer options for 
families to choose from in a dwindling pool of regulated 
providers.

This is the story playing out across Wisconsin. Despite a 
national increase in the number of child care programs 
(Forbes, 2014), Wisconsin has seen a steady decrease in 
the number of regulated child care providers, with a loss of 
1,250 such providers from 2011 through 2014. 

Why does regulation matter? Regulated providers are 
accountable to someone for the skills and knowledge they 
have and the care that they provide. Whether that means 
their program is certified or licensed, they must meet 
certain quality standards annually to maintain that status, 
ensuring a safe and healthy environment for the children 
enrolled. Furthermore, they are given vital supports to 
do so, including—depending on whether a program 
is certified or licensed and on their participation in the 
state’s child care quality rating and improvement system, 
YoungStar—opportunities for continued education, 
micro-grants to improve their program, parent referrals 
to their program from their local Child Care Resource & 

Referral agency, the ability to accept children participating 
in Wisconsin Shares, and to take part in the Child and 
Adult Care Food Program. Child care programs that 
operate without regulation, and possibly illegally, have 
not met verified standards and do not have access to 
formal supports. Regulated programs adhere to stronger 
standards that keep children safe and are more likely to 
prevent tragedies, like the recent death of an infant in an 
unregulated WI child care and similar stories that continue 
to crop up across the state. 

Basic safety aside, early childhood is a crucial period of 
rapid brain development. Studies show the experiences 
and education that children receive at an early age will 
help to determine their later success as adults, and 
as members of our communities. Children with strong, 
positive early supports and education have been proven to 
have higher graduation and employment rates, lower rates 
of incarceration and need for public assistance, greater 
social emotional stability, and an overall higher rate of 
success. Knowing this, do we really want Wisconsin 
children’s early experiences to be lacking?

Wisconsin needs regulated child care providers. Yet 
we are losing them at a steady pace. The question is, 
why, and what can we do about it?

Key Takeaways

• WI lost 1,250 regulated 
child care providers 
from 2011-2014. 

• WI is the 12th least 
affordable state for 
center-based infant 
care. 

• Most child care 
providers are 
underpaid. 

• Quality child care 
costs for providers and 
parents, but matters 
for us all. 

http://supportingfamiliestogether.org/child-care-resource-referral-agencies/
http://supportingfamiliestogether.org/child-care-resource-referral-agencies/
http://www.forbes.com/sites/sageworks/2014/06/15/heres-the-growth-chart-on-day-care-businesses/#4a22f5be6405
http://dcf.wisconsin.gov/childcare/licensed/SummaryReports/annualreport.htm
http://dcf.wisconsin.gov/childcare/certification/default.htm
http://dcf.wisconsin.gov/childcare/licensed/index.htm
http://www.jsonline.com/news/milwaukee/no-cause-of-death-ruled-in-infant-who-died-in-home-daycare-tuesday-b99531122z1-311462671.html
http://www.jsonline.com/news/milwaukee/no-cause-of-death-ruled-in-infant-who-died-in-home-daycare-tuesday-b99531122z1-311462671.html
http://chippewa.com/news/sorrow-regret-for-parents-over-death-in-child-care/article_eb22bb21-4bf6-558c-95cd-465b8a278398.html
http://www.theounce.org/the-problem


The Decrease in Wisconsin’s Regulated Child Care Providers
(Continued from page 5)

While there is currently no single confirmed reason as to why regulated 
providers are decreasing in Wisconsin, there are a few challenges to the field 
that could be behind the shift. 

• The cost of quality care is high—for parents and providers. Building 
a quality child care means that a provider is investing in improvements 
to their environments,  cultivating their 
knowledge and education in early 
childhood, purchasing materials for the 
classroom, food for meals, etc., not to 
mention still having to pay themselves and 
any staff. Quality does not come easy or 
cheap. As such, higher quality programs 
cost more to attend, and the bulk of that 
cost falls on parents. While there are 
definitely supports in place to assist both 
providers and parents (Wisconsin Shares) 
in affording quality care, it is not enough. 
According to the 2015 Parents and the 
High Cost of Child Care national report, 
Wisconsin is ranked 12th for having the 
least affordable center-based infant care, 
and 10th in having the least affordable 
center-based care for 4-year-olds. This is 
likely because in Wisconsin, there is just 
not enough money in early education to 
go around. Providers struggle to achieve 
quality and sustain their business while families who are from lower and 
even middle income brackets struggle to find the money to send their 
children to high quality child care programs. Some providers may find 
it easier to give up on providing regulated care and either turn to a new 
career, or provide unregulated or even illegal care. Meanwhile parents 
are forced to choose between a high quality care that strains their budget 
or a lesser quality care that they can afford. Many will have to choose the 
latter, meaning higher quality programs lose that business and children 
lose out on a quality program. 

• Child care providers are grossly undercompensated.  Quality in early 
education means quality providers. You do not hire the 6-year-old down 

the street to do your taxes; you certainly do not want an unqualified 
person caring for your children. Staff participating in YoungStar, 
Wisconsin’s Child Care Quality Rating and Improvement System, 
are supported and encouraged to go back to school, to earn further 
credentials and knowledge, and to apply that within programs. Yet, more 
education means a higher pay rate—or at least it should. The majority of 

child care providers continue to be underpaid, 
earning an hourly rate in line with a retail or fast 
food worker. The truth is that many programs, 
group or family, do not have the money to pay 
themselves or their staff what they are worth; 
which is a lot. They can hike enrollment rates, 
putting the financial burden back on parents 
who may not be able to afford to stay, or, as 
many do, they can deal with staff turnover as 
they lose people to higher paying careers. 
Now those programs have not only lost quality 
providers that they have invested in, they have 
to start all over again building quality with 
someone new. 

There is ultimately not enough funding 
invested in early education to keep quality, 
regulated providers incentivized and 
supported, and in the end it is our children 
that lose out. 

You may not think this is your issue. But as we lose more regulated providers 
for our youngest citizens, we are not only short-changing future generations, 
we are short-changing ourselves by limiting the opportunities they have 
to grow and accomplish great things in the communities where we reside. 
The solution here is simple: Invest in early educators, invest in Wisconsin 
children and families. Every child should be able to access quality care. We 
should be growing quality, regulated child care providers, not losing them.

Interested in learning more? Check out this 2012 4-C study about the decline 
of regulated family child care options in Dane County. Want to take action? 
Write to your local legislators in support of early care and education.

“...The results of this analysis demonstrate not 
the raw difference in hourly wages between 
child care workers and other workers, but the 
difference between the hourly wages earned 
by a child care worker and those earned by 
a similar worker in another occupation. This 
is the ‘wage penalty’ of child care work... The 
more education credentials a worker has, the 
greater the wage penalty of child care work, 
since workers with higher levels of educational 
attainment are more able to secure higher 
wages in other occupations. ”

- Child care workers aren’t paid enough to make 
ends meet, Economic Policy Institute, 2015

http://dcf.wisconsin.gov/childcare/wishares/eligibility.htm
http://usa.childcareaware.org/wp-content/uploads/2015/12/Parents-and-the-High-Cost-of-Child-Care-2015-FINAL.pdf
http://usa.childcareaware.org/wp-content/uploads/2015/12/Parents-and-the-High-Cost-of-Child-Care-2015-FINAL.pdf
http://dcf.wisconsin.gov/youngstar/
http://fortune.com/2015/03/30/child-care-workers-pay/
http://fortune.com/2015/03/30/child-care-workers-pay/
http://www.4-c.org/images/stories/2012FCCClosureReport.pdf
http://maps.legis.wisconsin.gov/
http://www.epi.org/publication/child-care-workers-arent-paid-enough-to-make-ends-meet/
http://www.epi.org/publication/child-care-workers-arent-paid-enough-to-make-ends-meet/


Position: Office Manager & Membership Coordinator
Number of years with SFTA: 5 years in October
Favorite color: Black
Favorite food: I live for pizza, Reuben sandwiches, rice 
wrapped spring rolls, pho, pad see ew, cobb salad, and 
chicken quesadillas.
 
What is the best part about your job? 
The best part about my job is the people I work with.  I’m 
happy to be a part of an organization that understands what 
positive team culture means.

Do you have a favorite memory from your time 
at SFTA? 
Pranking a staff on her birthday was epic.  With superb 
acting skills, we were able to prank a staff into believing that 
I was stuck in the elevator. Everyone had gathered into the 
elevator to surprise her with a birthday cake when the doors 

opened. Birthdays definitely bring out the kid in us.

What do you do for fun in your off time?
I love to doll up.  I really enjoy doing makeup, fixing my 
hair (what’s left of it anyway!), and matching my nails 
to my clothes or makeup that I’m wearing.  I get crazy 
detailed even if no one notices but me. Ha! I also enjoy 
walks, Zumba, HITT workouts, spending time with family, 
and coffee shops. 
 
What is your favorite children’s book or toy 
and why?
The Giving Tree by Shel Silverstein continues to be one 
of my favorites.  It’s a book with different sentiments and a 
philosophical life lesson on giving.  It’s equally beautiful in 
a happy and bittersweet perspective.  

Thanks for sharing, Ger!

Staff Spotlight: Ger Thor

It’s nearly time for SFTA’s 2016 Small Change Makes a 
BIG Difference Teach-a-Thon! Join SFTA during the month 

of April in training WI adults in child abuse and neglect 
prevention! 

Here’s how it works: In coordination with Child Abuse 
and Neglect Prevention month in April, SFTA and our 
member organizations plan numerous child abuse and 
neglect prevention trainings statewide. These trainings 

are open to our usual audiences of 
child care providers and families, but 
also to businesses, police and/or fire 
departments, hospitals, and at other 
work and community settings. 

We ask previous and potential donors 
to contribute a small change amount 
per adult trained in child abuse and 
neglect prevention throughout April. For 
example, if we train 2,000 participants 
and you contribute a dime per adult 

trained, yours would be a total donation of $200.

You can also help us reach our training goal and 
disseminate vital tools and information about child abuse 
and neglect prevention by participating in a training! Contact 
your local CCR&R or FRC by March 20th, 2016 to plan a 
training for you and your co-workers or search the training 
calendar to attend a planned community training. 

CORE MEMBER 
REMINDER:

SFTA will award $1,000 to 
the Core member who trains 
the most adults per capita, 
according to their service 

delivery area, and $1,000 to 
the Core member who makes 
the biggest improvement in 
the number of adults trained 
from their previous year of 
participation. For members 

who are participating for 
the first time, this means 

you would be starting at 0 
and any number of adults 

trained above that will be your 
increase.  

Contact SFTA with questions.

http://supportingfamiliestogether.org/small-change-makes-a-big-difference/
http://supportingfamiliestogether.org/small-change-makes-a-big-difference/
http://supportingfamiliestogether.org/member-directory/
http://supportingfamiliestogether.org/wp-content/uploads/Annual-Training-Calendar.pdf
http://supportingfamiliestogether.org/wp-content/uploads/Annual-Training-Calendar.pdf
http://supportingfamiliestogether.org/small-change-makes-a-big-difference/
mailto:kelly%40supportingfamiliestogether.org?subject=Teach-a-Thon


SFTA is supported in part by:

SFTA Updates & Resources 
• DCF Provider News: A resource for 

Wisconsin Shares & YoungStar Providers 
(spring edition)

• 2016 Child Abuse Prevention Month Toolkit
• SCRIPT-NC 2016 Webinar Series: 

Resources, activities, & strategies for early 
childhood professionals to support student 
learning around inclusion and diversity 

• The Draft 2016-2018 Child Care and 
Development Fund (CCDF) Plan is now 
posted on the DCF public website. See 
SFTA’s testimony regarding this plan.

• Zero to Three is offering you the chance 
to reach out about the Child Care Access 
to Resources for Early-learning Act (Child 
C.A.R.E. Act). This is act is designed to 
ensure that all low-income families with 
infants and toddlers have access to high 
quality child care by 2026.

• Improving Homeless Families’ Access to 
Child Care. Guide for best practices in 
serving homeless families and children.

• Infants and Toddlers in the Policy Picture: 
A Self-Assessment Toolkit for States: This 
toolkit can help you assess your state’s 
services for infants, toddlers, and families 
and set priorities for improvement.

• These data tools from the National 
Research Center on Hispanic Children & 
Families explains how you can use national 
data sets to highlight Hispanic families’ 
experiences in early care and education.

Mary Beth Plane, MSSW, PhD, President 
Retired, Senior Scientist, Director Research Services
UW Department of Family Medicine

Staci Sontoski
Home Visiting Professional Development Manager
Milwaukee Child Welfare Partnership
Helen Badger School of Social Welfare
University of Wisconsin-Milwaukee 

Kelly Jensen, Treasurer
Administrator/Program Director
Sand Box Child Care & Preschool 

Paula Breese, CCR&R Representative
Executive Director
Family and Childcare Resources of NEW 
 
Jodi Widuch, FRC Representative
Executive Director
The Parenting Place 

Lana Nenide, MS IMH-E® (IV)
Executive Director
WI Pyramid Model State Coordinator
WI Alliance for Infant Mental Health

Colleen Lane 
Medical Home Communications/Data Specialist
Children’s Hospital of Wisconsin

Jill Posner, PhD

Andrew J. Turner
Legal Research and Writing Lecturer 
University of Wisconsin-
Madison, School of Law
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700 Rayovac Drive, Suite 6
Madison, WI 53711
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SFTA Board of Directors SFTA Staff  
Abbe Braun 
Early Childhood Program Coordinator 

Melissa Chan 
Data Specialist 

Penny Chase 
Quality Improvement Manager

Connie Dunlap
Family Engagement Specialist

Jill Hoiting 
Co-Director, Programs & External Relations 

Kathy Kadar 
Quality Assurance Specialist 

Toni Kutner 
Licensing Preparation Technical Consultant 

Erik Larson 
Co-Director, Operations 

Kelly McClurg 
Communications Specialist 

Anna Ramirez 
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